GCYFRG Mentoring Scheme

The Geographies of Children, Youth and Families Research Group is pleased to announce that our academic mentoring scheme will return in 2025, following two successful rounds in 2022/23 and 2024. 

The mentoring scheme exists to facilitate personalized, one-to-one support for group members through mentor/mentee pairings that are designed to accommodate the particular needs and expertise of participants. The mentor scheme complements other research group activities such as regular coffee and chat group calls where members can raise more general points and get advice in group settings. 

Why a GCYFRG Mentoring Scheme?

Geographies of Children, Youth and Families is a fast-growing sub-discipline with researchers across UK and international universities and non-academic organisations. However, we recognize that children’s geographers are often lacking close colleagues or supervisors with experience in the sub-discipline. This programme seeks to provide a networking opportunity: developing professional relationships through a structured programme of interaction.

Who is the scheme for?

The scheme is open to all members of GCYFRG. We particularly welcome applicants from groups traditionally under-represented in higher education and non-academic research roles. Whilst this mentoring scheme cannot resolve all the structural barriers that different individuals face in their research, it offers a supportive space to discuss and work through these. As such, it is an important part of the research group’s commitment to championing Equality, Diversity and Inclusion (EDI) in our research field. 

Members at any career stage can apply to be either a mentor or a mentee. We that anticipate most mentee applicants will be research students and early career members, however, we acknowledge that mid-career and senior members of the group may also periodically feel that they would benefit from guidance from another senior member and we encourage this. Similarly, we are keen to support those for whom getting experience as a mentor could be a relatively new and valuable aspect of career development. With this in mind, mentorship applications are invited from any member who has completed their PhD. 

Participants do not need to identify primarily as geographers of children, youth or families, but we expect that their work will be at least sympathetic to, or adjacent to, the research focus of the group. We are also interested in recruiting mentors who have used their child and youth geography expertise in other career settings, such as education, the public or charity sector, or non-academic research.

How does the scheme work? 

The GCYFRG mentoring scheme exists to facilitate a short-term relationship (recommended minimum four meetings over nine months) between mentees and mentors intended to address specific career goals. This might be targeted support around career steps such as job applications, promotions or publishing from your thesis. Mentors and mentees will be working in different institutions. Meetings will usually be online unless the mentor and mentee are in the same geographical area and wish to meet in person at their own expense. 

Testimonies from previous mentors

In November 2023, we held an online information session about this scheme. Dr Susanne Börner and Dr Matt Benwell, two of the mentors from the first round of the scheme, shared their experiences:

“I was matched with somebody who was from outside the UK, which was really good because they were of a similar background to me and also quite similar in terms of doing field research with young people, where I think my experiences could come in. So, during some of the sessions we talked about research related themes [but also] challenges, especially related to data collection during field research and ethical considerations or just how to prepare for field trips. I think it really depended on the mentoring agreement that we signed in the beginning to be on the same page. [We had] 4-5 key areas we wanted to focus on, so some of them related to our research, but we also talked about career options inside and outside academia because before coming back to academia after my PhD, I spent a couple of years working in consultancy. [Overall], it was kind of a back and forth of sharing experiences. It's really something you can make your own. [My advice would be to] just really think what do you both want to have out of this? What do you know that you can help the mentee with? Make it work for yourselves.” Susanne

“I was very lucky to be paired with a PGR student in the local area, so we've been able to meet up in person over the course of the last year. The forms that were circulated were a really effective way to learn a bit more about each other before that first meeting, they enabled the mentee to identify any barriers or obstacles that they'd faced and overcome in their career, and perhaps most usefully, why they wanted to have a mentor. In the case of my mentee, this was to help them think a bit more strategically about how best to use energies in the last year and a half of their PhD. I think and I hope the ability to mentor over the course of the year has made me a better listener. We very often relate things to our own experiences, and I guess they aren't always appropriate or relevant. So, taking the time to listen carefully before offering thoughts has been something that I've learned more about in this process. I think it's also given me a richer insight into the kinds of challenges that PGR and early career colleagues are facing. I guess a lot of us are familiar with those, but I think it's always good to be reminded of them [and learn] more about the challenges for those who are intersectionally disadvantaged within academia. Hopefully, my mentee has [also] benefitted from my ability to offer experience and insight into routes into academic careers, academic networks and engaging with the field of Children's and Young People's Geographies.” Matt

How many places are available?

We aim to create 6 pairings, and we will prioritise a good fit between mentors and mentees. If we have more mentee applications than mentors available, with permission, other applications will be kept on file for 12 months, and applicants will be invited to take part in the next round of the scheme. 

How will the GCYFRG support mentors and mentees?

· The Mentoring Officer and other committee members of GCYFRG will pair up mentors and mentees based on close reading of application forms. 
· All mentors and mentees will be asked to agree to a clear mentoring agreement adapted from safeguarding principles used in other such university schemes.
· If at any point in the scheme, either party is unhappy with the others’ meeting of this agreement, they can raise this with Catherine Walker, the GCYFRG Mentoring Officer.
· GCYFRG will offer written guidance to mentors as well as an online group call before the first mentoring meeting where mentors can meet to ask questions. We ask that all mentors attend this initial call. 
· Catherine will facilitate an informal drop-in call at four months into the scheme, and at the end of the 9 months, to invite any questions and reflections. 
· Catherine will be the main point of contact for mentors and mentees throughout their participation in the scheme. If any concerns are raised in the scheme, Catherine will share these with the GCYFRG Chair. Catherine will also work with the Early Career Officer and EDI Officer in overseeing the scheme.   

What should I do if I’d like to be a mentor or a mentee?

Please complete a mentor or a mentee application form of the GCYFRG website and return to catherine.walker@ncl.ac.uk by 17:00 on 18.07.2025.

Please contact Catherine if you have any questions.

