GCYFRG Mentoring Scheme (June 2025)
MENTEE APPLICATION FORM

This application form will be seen by Dr Catherine Walker (GCYFRG Mentor Officer), Dr Helena Pimlott Wilson (GCYFRG Chair) and your mentor. Other committee members of GCYFRG may also be granted access to support the mentee/mentor allocation process.  Please only share what you are happy for them to see. If you would like to share relevant information that you do not wish to be seen by a future mentor, or other members of the GCYFRG committee, please email catherine.walker@ncl.ac.uk directly.
	Personal Details

	Forename
	
	Surname
	
	Title
	

	Job Title or Thesis Title
	

	Institution
	

	Email
	

	Research interests
	

	Career Path/Experience

	What do you enjoy most about your current role? 


	Do you feel that you have experienced any structural barriers/ obstacles whilst progressing in your career? 

Yes (  No ( I don’t know (
Please briefly outline your experiences:
Do you consider yourself to be part of one or more groups that have been historically under-represented in higher education?

Yes (  No ( I don’t know (
Please provide any specific details (e.g. ethnic group, disability, caring duties) that you are willing to share:
We are collecting this information for two reasons: i) We intend to prioritise applicants from marginalised identity groups; ii) We want to ensure that we are receiving applicants to the mentoring scheme from under-represented groups in HE. Please be reminded that any information shared here will be seen by the mentor. If you would like to disclose this information for either of these reasons, but do not wish to share this information with your mentor, please email Catherine directly: catherine.walker@ncl.ac.uk

	Prior experience of mentoring (if applicable)

When?

For how long?

Your experience

Were you mentor or mentee?

Please describe why you would like to have a mentor:


	What areas of experience would you particularly value in your mentor (please highlight all that apply):

	
	

	- Experience of working in academia                            
	

	- Experience of publishing in academia   
- Applying for fellowships or other research funding 

- Experience of teaching in higher education                    
	

	- Experience of working outside academia   
- Experience of managing research projects                  
- Experience of applying for post-doctoral research positions

- Experience of applying for Lectureships

- Experience of navigating fixed-term contracts

- Experience of applying for roles outside academia 
- Experience of navigating academic promotions      
	

	- Experience reviewing for or editing journals

- Experience of working outside of the UK

- Experience of working around family commitments
- Willingness to discuss structural barriers from their own experience
	

	
	


	Please provide any further details on the above which you consider to be relevant (up to 100 words):


	What do you hope to get out of being involved in the Mentoring Scheme and meeting with your mentor? (up to 100 words)



	The minimum requirement for meetings is to meet your mentor for 4 meetings over 9 months between September 2025 and June 2026. Can you commit to this?

 Yes   (    No   ( 

We will pair mentors and mentees at different institutions. Please state here if there are any institutions that you would not like to be paired with a mentor from: 


Is your preference to be paired with a mentor who currently works (or has experience working) in the same country as you? If you would prefer a mentor working, or with experience of working, in another country, please state: 





Expectations


· I understand that I will be a mentee with one mentor assigned to me. I will communicate with them to get support in setting and reaching career goals. I will be proactive in engaging with my mentor to organise the four meetings during the nine months of the programme. I may exchange emails with my mentor outside these meetings, but I will respect the limitations that the mentor communicates concerning their availability.
· I understand that providing feedback about my mentoring relationship to the GCYFRG Mentoring Officer is encouraged and will help to further develop the mentoring scheme.

· If I feel uncomfortable or overwhelmed by any situation that arises over the mentoring relationship, I will contact Catherine (catherine.walker@ncl.ac.uk) in the first instance. I understand that Catherine may discuss my concerns with the GCYFRG Chair (Helena Pimlott-Wilson) as appropriate.
· If for any reason I wish to withdraw from participating in the scheme, I will contact Catherine or Helena, who will inform my mentor. I understand I do not need to give a reason for this. 
· I understand that my application form will be shared with my mentor.
GCYFRG complies with GDPR. Information you provide on this form may be stored in both manual and electronic formats.  It will be held to facilitate the services we provide to you and to assist with record keeping, statistical & research purposes, statutory purposes and to facilitate on-going communication. Any personal identifying information will be removed from the form upon completion of the mentoring period. Anonymised information may be shared with RGS-IBG. 
I confirm that the details contained within this form are correct and give my permission for this information to be stored and processed as specified above.  

Signature_____________ 

Date_____________

Please return this application form by email to catherine.walker@ncl.ac.uk  by 17:00 on 18.07.2025
Please contact Catherine if you have any questions about completing this form or about the mentor scheme in general.
We may contact you via email to discuss your form in further detail.
